
InterviewQuestions:WhatWorks,WhatDoesn’tUnder theLaw

1. Doyou have anyhealthproblems?

2. Have you ever been arrested?

3. Have you ever beenconvicted?

4. Towhat orgsor societiesdo youbelong?

5. (Tofemaleapplicant)Have youmade arrangements to
have your childrentakecare of while you areat work?

6. Someof the organizationsyoubelong toare listed by
initials only?What do the initials stand for?

7. Wherewere youborn?

8. That’s anunusual name. What nationality is it?

9. Areyou single, married or divorced?

10. I noticed that youwere limping when youcame in.
Areyou ok?

11. Do you own your ownhomeor areyourenting?

12. Wherehaveyou lived during thepast five years?

13. Did you receiveanhonorabledischargefrom the
Army?

14. (Of anaturalized citizen)If youarehired, wewill need
proof of citizenship. Could youthengive uscopies of your
naturalizationpapers?

15. Do youhavefluency in anyforeign language?

16. (To adivorced woman)Do youhaveanyother sources
of income, such as alimonypayments?

17. Whendid yougraduate from high school?

18. Howold areyou?

19. Have you ever belonged toa union?

20. (To a woman)Do youhaveanyconcernson working
on a job with a lot of men?
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● Law: Americans with Disabilities Act (ADA), Rehabilitation Act of 1973, State
Workers’ Comp. Statutes

● Law: Title VII of the Civil Rights Act of 1964

● Law: Title VII, Civil Rights Act of 1986 & 1991

● Law: Age Discrimination In Employment Act (ADEA)

● Law: Title VII, ADA, other statutes

● Law:Uniformed Service Employment and Reemployment Rights Act of 1994 (USERRA)

● Law: Immigration Reform and Control Act of 1986 (IRCA)

● Law: National Labor Relations Act



Interview Questions: What Works, What Doesn’t Under the Law cont.

21. Thispositionrequiresliftingheavyequipment. Isthereany-
thingthatwouldpreventyoufrommeetingthisrequirement?

22. Have you ever worked for acompanyunder adifferent
name?

23. This jobrequires frequent overtime. Can you satisfy that
requirement?

24. (Of amaleapplying towork as your secretary)I have
alwayshad awoman secretary. Doyouthinkyou would be
happy in this job?

25. How long haveyour lived at your current address?

26. Weneed aphotograph. If youarehired, will youbring
one in for your personnel file?

27. We would likeaphototo attachto your application,
since somanyare applying. Would youmind giving us one?

28. Howmanydays did youmiss work last year?

29. Howmanydays were youout sick last year?

30. Have you ever been injured onthejob?

31. Do youcurrently use illegaldrugs?

32. Have you ever used illegaldrugs?

33. Have you ever beenaddicted todrugs?

34. Haveyourwageseverbeengarnishedbyacreditcompany?

35. Whoreferred youfor apositionhere?

36. (After listing jobduties)Can youperform these job func-
tionswith or without reasonable accommodation?

37. (After listing jobduties)Will youneed anyaccommoda-
tionstoperform these job functions?

38. (To applicant with obvious or knowndisability)Will you
need anyaccommodationstoperform these job functions?

39. What isyour experience in thiskind of work?
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